
Aberdeenshire 

Members 

I am Kathleen Kennedy the Branch Equalities Officer and in this letter I will tell you about 
myself, what the aims of the letter are and what we are wanting to achieve. There is also an 
Equalities quiz for you with a prize to be won. 

I have worked within Grampian Regional Council/Aberdeenshire Council in various admin roles 
for almost 27 years and I am a proud Local Government employee, I am physically disabled but 
really don’t know the word ‘can’t’ – I usually need to be told stop as I believe there is always a 
way round things, not only am I a disabled woman I also have a strong faith so I have 3 
protected characteristics! I have never been one to hold back from saying what is wrong and 
what is right. 

With us just having entered into a new decade we want to fully include all members and make 
sure we all have an equal say and this is fundamental to how equalities play out. To make this 
another progressing decade we need every member in UNISON to know how valuable their 
opinions are, we want to give everyone a voice. 

In UNISON there are 4 main equalities groups and these do feed into the main structures, these 
are run by the members who self-identify as being part of that group. Hence these groups are 
referred to as SOGs – Self Organised Groups! These groups are part of the UNISON structure and 
information/advice flows 2 ways between them and the branch committee. SOGs can both meet 
physically and virtually. Sometimes these SOGs highlight and raise issues that the Branch 
Committee may not even be aware of, and between the SOG and the Branch Committee we can 
take appropriate action. The key with all four SOGs is they are member led not led by Branch 
officers or UNISON staff, as only those members know what matter to that specific group. 

Black Members – These are members who identify as Black, there is a perception of increased 
racism due to the current political situation. The members support each other within the group 
and may take part in any initiatives regarding their priorities. Last year on the 1st September 
the branch took part in helping with a stall at Aberdeen Mela day – One World Day 2019 which I 
can tell you was great fun and really interesting – if you haven’t experienced it you don’t know 
what you have missed and should aim to be there this year!  We have plenty of other things to 
celebrate such as Black History Month and Diwali and more these are just a few! 

Women Members – three quarters of UNISON members identify as women, this focus group 
supports and guides women to reach their full potential both in our union and in the workplace. 
This group also campaign for women’s equalities such as maternity rights and menopause 
policies in the work places. I hope this year to organise an event or even stalls in a few main 
workplaces recognising International Women’s Day on 8 March which we may celebrate over a 
long spell because it a Sunday this year! 

LGBT+ Members – ‘Lesbian, Gay, Bisexual and Transgender Plus Members’ – this group is for 
members who identify as LGBT+ themselves. They do this by building a network to support 
anyone experiencing discrimination and identify themselves as part of this SOG and defend and 
promote LGBT+ in our services. No one needs to be publicly known as part of this group if they 
don’t want to come out. In the North East we already have a UNISON Grampian Pride Group 
which involves raising funds to have a float ever year at the event – come along and have fun! 



Disabled Members - there are more than 10 million disabled people in the UK! This could be 
another very supportive SOG along with the other groups. Often members don’t even realise 
they are disabled members until it is pointed out to them. For example - if you had any 
reasonable adjustments made at work you would be classed as disabled under the Equalities Act 
but it is entirely up to you to identity this to UNISON and your employer. This network supports 
disabled members and eliminates any negative attitudes 
 
There are also two other Equality Groups which are like the four above SOGs and they are Young 
Members and Retired Members.  
 
Young Members – one of the most important groups in UNISON – in fact we have around 63,000 
members! This group is age dependent as it is for anyone under 27 years old! Like the SOGs it 
actively supports and encourages members to be involved. Particularly as your voice is vital to 
our union. I really want to encourage you to get involved with this group as it not only helps you 
progress in UNISON it looks good on your CV! This group solely focuses on what affects them and 
improving working conditions for younger members! 
 
Retired Members – this group of members like all others are invaluable to our union, if you are 
retired and obviously still a member as you’re receiving this letter. Retired Members have a 
wealth of knowledge that the branch don’t want to lose. We have a Retired Members Officer 
that many of you may know as Bob Revie, former Branch Secretary. Retired Members can 
organise themselves, as like the SOGs they are entirely members led. Retired Members 
campaign on improving legislation, pension provision and action against discrimination including 
age. We need you to campaign as we all hopefully will be Retired Members one day! 
 
These networks, once set up, will let us know your objectives and what these groups would like 
highlighted and at the forefront of our branch’s objectives and campaigns. As this letter 
hopefully illustrates clearly UNISON is only led by its members! 
 
Should you be interested in any of the Self Organised Groups please contact me on the details 
below. 
 
As you see Equalities covers and is through every area of life and so it is with UNISON. Ideally, 
we would like to have a great emphasis on Equalities both in the branch and in the employers 
we work for – but we need YOU to be part of this! 
 
I look forward to hearing from you and working with you.  
 
Kathleen Kennedy 
UNISON Aberdeenshire Branch Equalities Officer 
kathleenunison@gmail.com  Tel: 07305 575443  
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COMING UP IN 2020 
 
UNISON’S LGBT+ HISTORY MONTH 
In February UNISON recognises that it is LGBT+ History Month which needs to be celebrated 
every year. It originated in the United States in 1994 and then 11 years later here in the UK. It 
originally started to allow young people to learn about issues in the LGBT+ community face. It is 
in February in the UK as it supposed to fit in with the school term, as in the USA it is in October. 
From here it has grown into a celebration month for all ages. A survey done by Stonewall in 2017 
found these stark facts that shouldn’t be happening in today’s society: 
 

1. One in 5 LGBT+ people have some experience in a hate crime or incident due to their 

sexual orientation and/or gender identity in the last 12 months! 

2. Hate crime or incidents have been experienced by 41% of trans people because of their 

gender identity in the last year! Along with this figure there was one in six LGB people 

who aren’t trans having had some hate crime or incident relating to their sexual 

orientation.  

3. Between 2013 and 2017 the number of lesbian, gay and bisexual people experiencing 

hate crimes or an incident in the past year due to their sexual orientation has risen by 7% 

from 9% in 2013 to 16% in 2017. 

4. One of the worst figures of all in the report states that 81% LGBT+ people who 

experienced a hate crime or incident didn't report it to the police.  

These facts illustrate why it is important that we don’t ignore the discrimination and must work 
to rid our workplaces and communities of the prejudges! 
 
In UNISON we have a Grampian Pride group which has been running for a couple of years and 
there are members who organise a float and stall on Grampian Pride Day Event. Throughout the 
year this group runs regular fundraising events for this and to raise the profile of LGBT+ 
members and how much they need our support in tackling any discrimination they face. 
 
INTERNATIONAL WOMEN’S DAY 2020 - Or should we say here in Scotland it is 
‘INTERNATIONAL LASSIES’ DAY’ 
 
Each for Equal is a theme for Women’s International Day this year which is about having an 
equal society as if do we then become part of an enabling society. We need to start with 
ourselves and check if we haven’t any prejudges and if we have take the necessarily actions. 
Once we have established this we are in the right frame of mind so we can then begin to 
challenge others! 
 
Let’s stop and think for a moment about the heads of our employers, just how many are women? 
Isn’t that strange that when lower down in many organisations it mainly women! There are some 
women but hardly a gender balance. Yes, that maybe highly contentious but it is a question to 
us all think just how far do have we come? 
 
In Scotland just look the First Minister is a woman and no matter what your political view, she is 
a strong women leading Scotland, but who will replace her I wonder whenever the time comes … 
 
Often, I hear people think it’s strange when they think of women’s football as a new concept - it 
isn’t a new sport it has been around for over a century which makes me wonder why or when 
this prejudges really started. I read about this and I guess maybe the same for other trades it 
was after the First World War when men returned from war and needed jobs. (The FA banned 
women from playing on Football League grounds. “…the game of football is quite unsuitable for 



females and ought not to be encouraged." In 1921) Men were given priority over women to have 
work so perhaps this didn’t help the equalities cause! 
 
I am hoping this year on the 6th, 8th and 9th of March trying along with other stewards and officers 
to visit some of the larger places of work to recognise our women members and how much we 
appreciate them! 
 
UNISON as we know is the largest union and because of our membership being three quarters 
women – International Women’s Day is an important event to mark in the calendar. Even in our 
Branch the Chairs (2 Co-Chairs and one Vice) are 2/3 women so this is something we should be 
embracing but this is only a starting basis for our Branch and employers. Aberdeen Trade Union 
Council for the last few years have had a rally at Aberdeen Castlegate and I can say our Branch 
has been in attendance at all 3 and not just the women on Branch Committee but also our Co-
Chair Steve Gray has been there and this is so important as it isn’t just a women’s equality issue 
- it is everyone’s issue if we going to reach full equalities in society! 
 
We hope this year, as you have already read, to start a women’s self organised group and 
empower all our women members to embrace and tackle any workplace issues we may have as 
women. So get your thinking caps on and let us know your issues and how you think we can do 
it. 
 

Come on lassies Each for Equal! 
 
  



EQUALITIES QUIZ 2020 
COMPETION TO WIN £50 SHOPPING VOUCHER  

 
 
1.  Who is the Scottish Minister for Equalities?  
Answer:  
 
2. What was the first equality legislation?   
Answer: 
  
 3. What name and why are migrants from the Caribbean who came to Britain between 1948 
  and 1971 called?  
Answer: 
  
4. How many protected characteristics are there in the Equalities Act and name them?  
Answer: 
 
5. What two equality history months meet?  
Answer: 
 
6. Who was the first openly LGBT+ MP to be elected and when?  
Answer: 
 
7. What’s the name of the first woman to take her seat at Westminster? 
Answer: 
   
8. What did the judgement rule that employers do in the Archibald vs. Fife Council case? 
Answer: 
 
9. What was former Prime Minister Gordon Brown’s disability?  
Answer: 
 
10. When was the first Race legislation in the UK?  
Answer: 
 
11. What is the compulsory length of maternity leave a mother must take after baby is born? 
Answer: 
 
12. What is the Scottish Parliament’s postcode and what the significance? 
Answer: 
 
13.  What does UNISON’s President Josie Bird for this year say about herself in regard to the 

particular UNISON structure she came through?  
Answer: 
  
14. What preservative had a racist symbol until 2002 and who made it? 
Answer: 
 
15. What happened to Women’s football on 5 December 1921 and why? 
Answer:  
 
16. When was the first Equal Pay Act passed in the UK? 
Answer: 



17.  According to a survey in 2018 the UK, what percentage of the population is disabled? 
Answer: 
 
18. What date did free personal care for over 65 come in, in Scotland? 
Answer: 
 
19. Homosexuality was legalised in Scotland when? 
Answer: 
 
20. When was Homosexuality legalised in England and Wales? 
Answer: 
 
21. What year did Scotland welcome their 2,000th Syrian New Scot? 
Answer:  
 
 
 
YOUR NAME ________________________________________________________________________ 
 
YOUR MEMBERSHIP NUMBER ___________________________________________________________ 
 
YOUR EMPLOYER/WORKPLACE _________________________________________________________ 
 
YOUR EMAIL ADDRESS ________________________________________________________________ 
   
 
 
WOULD YOU LIKE TO KNOW MORE ABOUT THE BRANCH EQUALITIES   YES/NO 
 
 
 
Closing date for the competition is 4 March 2020 and winners will be notified by 9 March 2020 
 
 
 
Send your answers to Kathleen Kennedy, Equalities Officer, UNISON Aberdeenshire 
by email to grampianresourcecentre@unison.co.uk  
or to FREEPOST UNISON GRAMPIAN (no address or stamp required.)  
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